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The WIOMSA Board Elects Senior Officials of the Association

Following their election in November 2013 during the Fifth WIOMSA General Assemby, 
the new Board met for the first time on the 21 February 2014 in Nairobi, Kenya to elect 
the President, Vice President and Treasurer, amongst themselves as stipulated in the 
Constitution. With the election of Dr Jacqueline Uku as the President, Dr Pascale Chabanet 
as the Vice President and Dr Margareth Kyewalyanga as the Treasurer, it is the first time in 
the history of the Association that  all the three senior positions are held by women!.

Dr. Jacqueline Uku, takes over from Dr. Nirmal Shah, who served as WIOMSA President for 
the period 2009-2013, was elected President of WIOMSA by her fellow board members during 
the 30th meeting of the WIOMSA Board of Trustees held in Nairobi, Kenya. Speaking at the 
meeting, Dr. Uku said she felt honoured to have been chosen to serve as the next President 
of WIOMSA and that the new role would provide her with opportunities to contribute to the 
fulfillment of the Associations’ goals and mission. She noted that she was looking forward to 
steering WIOMSA towards a sustainable future and to productive interaction with WIOMSA’s 
network of members, partners and the Secretariat.  Dr. Uku has been active in WIOMSA, 
serving as the WIOMSA Country Coordinator for Kenya for the past 6 years.

The New Board, the outgoing President and Vice President, Dr. Gity Behravan, the WIOMSA Trustees and the Secretariat.

http://www.wiomsa.org
mailto:secretary%40wiomsa.org?subject=
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The Board of Trustees also elected 
Pascale Chabanet and Dr. Margareth 
Kyewalyanga as Vice President and 
Treasurer respectively. Dr. Chabanet stated 
that she was happy to be elected as Vice 
President and that the new position made 
her uniquely placed to leverage funding 
for the Association and to engage more 
effectively with new partners and donors 
in pushing forward WIOMSA’s agenda. 
Dr. Kyewalyanga served as the Treasurer 
of the outgoing Board and she said that 
experience put her in a good position to 
guide the new Board on the Association’s 
policies and decision making processes. 
Both Pascale and Margareth are serving 
their second term as members of 
WIOMSA’s Board of Trustees. 

The new Board gathered in a 2 day 
meeting in Nairobi to not only elect 
officials but also to receive the hand 

over report from the outgoing President 
Dr. Shah and get an orientation on the 
functions of the Board, and the policies 
and broad processes of the Association. 
The outgoing Vice President, Dr. Salomao 
Bandeira and Dr. Gity Behravan from 
the Government of Sweden were also in 
attendance at the meeting.  The detailed 
briefing from Dr. Shah enabled the Board 
to begin hashing out priorities that will 
guide them in setting their agenda for the 
next four years.  Some of the priorities 
identified include the capitalization of 
the WIOMSA Trust and exploring of 
investment opportunities which will 
ensure the financial sustainability of the 
Association; strengthening the role of 
Institutional members; strengthening 
the role of the Country Coordinators; 
strengthening participation of WIOMSA 
members in the Association’s activities; 
developing a system to monitor impacts of 

WIOMSA’s activities; and implementing 
the recommendations from the studies 
on the Organizational Assessment of 
WIOMSA, and development of an 
exit strategy, the development and 
implementation of an engagement 
strategy and the use of research outputs 
by management authorities: Assessment 
of current practices and identification of 
capacity building needs. The Board also 
deliberated on the proposals for investment 
for the WIOMSA Trust Fund and had a 
joint meeting with the WIOMSA Trust 
Trustees. 

We at the Secretariat would like to thank 
the outgoing Board Members who have 
been an invaluable resource to WIOMSA 
since their appointment in 2009, helping 
to steer the Association processes and 
development. We are looking forward to 
working closely with the new Board whom 
we wish every success for the future!

WIO Regional State of the Coast Report enters a critical stage!

The preparation of the first comprehensive WIO 
Regional State of the Coast Report recently 
made a significant step forward following 
the completion of the engagement of authors 
and the editor. Chapters of the report will be 
written by twelve authors, four lead authors 
and the editor. Most of these attended a Second 
Authors Workshop, which was held from 26-28 
February 2014 in Mombasa, Kenya.

The workshop brought together 16 authors and 
lead authors as well as representatives of the 
Nairobi Convention Secretariat, UNEP DEWA 
and WIOMSA, to further develop the outlines 
of the different chapters, discuss the progress 
made in writing the chapters, and facilitate the 
Scenario Building chapter. 

The workshop comprised of presentations by 
lead authors on all the sections of the Regional 
State of Coast Report to particularly appraise 
the content of each chapter with the view to 
determine any information gaps or overlaps 
between various chapters and sections. The 
discussions resulted in the merging of some 
sections to avoid duplication of efforts. A 

Participants to the Authors Workshop.
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regional consultant made a presentation on 
scenario building and provided guidance on the 
appropriate steps and knowledge requirements 
towards scenario building for the Regional 
State of Coast Report. A short exercise was 
conducted to tease out information that could 
contribute to the development of the scenario. 
A time table for the submission of the draft 
chapters was discussed and agreed.

The report, which follows closely the format 
of the World Ocean Assessment report, is 
divided into eight parts: Summary (Chapter 1); 
the Context of the Assessment (Chapters 2-3); 
Assessment of Major Ecosystem Services 
from the Marine Environment (Other Than 
Provisioning Services) (Chapters 3- 9) and 
Assessment of Cross-Cutting Issue: Food 
Security and Food Safety (Chapters 10-16). 

The other parts are: Assessment of Other 
Human Activities and the Marine Environment 
(Chapters 17-26); Assessment of Marine 
Biological Diversity and Habitats (Chapters 
27-37); Scenarios and Policy Options 
(Chapters 38-39) and Overall Assessment 
(Chapters 40-41).

The writing of the report is shared amongst 
five groups. First is the editor, whose roles are 
to supervise the technical and style editing, 
synthesizing the main messages from the 
report and writing the Parts I (Summary) & 
VIII (Overall Assessment). Lead authors form 
the second group and their responsibilities 
include overseeing the work of the authors in 
their part to ensure that the chapters are written 
to the required standard and are consistent with 
the recommended guidelines and editing styles 

and writing Chapters on introduction, capacity 
building needs and conclusion under their 
respective parts. The third group is the authors, 
who are responsible for at least one chapter 
while the fourth group is the researchers. Some 
of the parts have been assigned researchers, 
who are assisting lead authors and authors in 
data analysis and writing .

In January 2014, key regional and national 
institutions working on coastal and marine 
issues in the region, were formally invited to 
participate in this initiative by writing case 
studies, providing data and information and 
photos that can be used in the report.

For more information about on the initiative, 
please write to julius@wiomsa.org.

NOAA/WIOMSA Training Course for MPA Professionals on 
Understanding and Communicating Climate Change

In February 2012, through the Adaptation 
Partnership1, 39 participants representing 
nine Western Indian Ocean (WIO) countries 
and non-governmental organizations from 
throughout the region and the United States 
convened in Cape Town, South Africa to 
identify climate change capacity building needs 
for coastal and marine protected areas (MPAs) 
in the WIO region. The priorities that emerged 
at the Climate Change Workshop for Coastal 
and Marine Protected Areas included: 

•	 Understanding	climate	change	–	Effectively	
responding to climate change in marine 
and coastal areas in the WIO region will 
necessitate improving understanding 
of climate stressors as well as their 
consequences and interactions with non-
climate stressors.

•	 Improved	 data	 and	 information	 –	 Better	
data and information tools, including a 
standardized methodology for baseline 
data collection, can help strengthen MPA 
managers’ knowledge of the potential 
impacts of climate change on key resources 
in the region.

•	 Education	 and	 awareness	 –	 This	 includes	
development of an educational and training 
program for MPA managers in the region to 
better understand the potential impacts of 
climate change on their resources, as well 
as tools they can use to raise awareness of 
climate change issues and build support 
for MPAs among policymakers and 
communities. 

1 The Adaptation Partnership was established in 2010 by 
Costa Rica, Spain, and the United States. Its goal is to 
promote action and communication for effective adaptation 
among the various actors working on scaling up adaptation 
and resilience efforts globally. Since 2010, over 50 
developing and developed countries have participated in 
the Partnership to identify shared adaptation priorities and 
needs, and enhance coordination of adaptation response 
and financing efforts. More information can be found at: 
http://www.adaptationpartnership.org/.

Participants and instructors in Grahamstown, November 2013.

•	 Vulnerability	 assessment	 –	 Training	 and	
assessment tools are required to strengthen 
capacity among MPA managers to assess 
vulnerability to climate and non-climate 
stressors. 

•	 Alternative	livelihoods	–	Options	and	ways	
to promote a greater understanding of 
alternative livelihoods to build the resilience 
of vulnerable coastal communities, 
including through education, training, and 
incentives.    

To respond to these priorities, National Oceanic 
and Atmospheric Administration (NOAA) 
and the Western Indian Ocean Marine Science 
Association (WIOMSA) proposed a capacity 
building program starting with three trainings to 
help cover the first four bullets above, as well 
as a mentor or training of trainer program to 

provide regional marine resource practitioners 
with the knowledge, skills, and techniques to 
take over the program in time (3-5 years). With 
the support of the United States Agency for 
International Development (USAID), the first 
training, on Understanding and Communicating 
Climate Change, took place in Grahamstown, 
South Africa from November 19-23, 2013. The 
mentor training preceded the training course to 
provide the 12 mentors with tools for facilitating 
participatory trainings and advance  in depth 
exposure to the curricula for Understanding and 
Communicating Climate Change (November 
15-18). A second training will take place 
in May/June 2014 in Zanzibar, focusing on 
vulnerability assessment, scenario planning, 
and identification and analysis of adaptation 
strategies.

mailto:julius%40wiomsa.org?subject=
http://www.adaptationpartnership.org/
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The 12 mentors and additional 23 participants 
who attended the training came from eight 
countries in the WIO region (Comoros, 
Kenya, Madagascar, Mauritius, Mozambique, 
Seychelles, South Africa, and Tanzania). 
No one from Somalia was able to attend. 
Two participants from outside the region 
(Maldives and Egypt) were invited to facilitate 
cross-regional learning and to build off the 
reef resilience program undertaken by The 
Nature Conservancy (TNC) and NOAA in 
June 2013. The positions that mentors and 
participants hold include environmental 
researchers, research scientists, wardens, 
marine biologists marine scientists, program 
coordinators, and conservation officers/
managers. Most individuals worked directly 
for MPAs either through their government or 
a non-governmental organization. However, 
some participants worked for organizations 
that provided support to MPAs. 

Apart from the intensive classroom sessions, 
WIOMSA arranged a field trip mid way 
through the training. The purpose of the field 
trip was to give participants an opportunity 
to learn about a local MPA (several islands 
in Algoa Bay forming part of the Greater 
Addo Elephant National Park), its resources 
(gannets and penguins), and the impacts of 
climate change on the MPA’s resources. The 
day commenced with a presentation from Dr. 
Lorien Pichegru summarizing the impacts of 
sea level rise, ocean acidification, higher air 
temperatures, and increased sea temperature on 
seabirds. She also examined the consequences 
of changing prey availability for gannets and 
African penguins due to both climate stressors 
and non-climate stressors related to fishing. 
Her findings indicated that although decreased 
food availability had little impact on adult 
gannets, overall populations were decreasing 
due to emigration of the young. Dr. Pichegru 
also presented the results of an experimental 
closure of fishing areas within 10 nautical 
miles of the main African penguin colonies 

The objectives of the Understanding and Communicating Climate Change Training 
developed by NOAA were to: 

•	 Provide	a	basic	understanding	of	the	root	cause	of	climate	change;	the	types	of	physical,	
chemical and biological changes that have begun to or may occur; and anticipated 
impacts on habitats, species, natural systems, and human communities

•	 Familiarize	participants	with	tools	for	communicating	climate	change	issues	to	key	
stakeholders such as policymakers and communities

•	 Assist	participants	to	develop	a	stakeholder	engagement	plan	for	planning	for	climate	
change.

The objectives of the mentor program preceding the Understanding and Communicating 
Climate Change Training were to: 

•	 Equip	12	mentors	who	are	committed	to	building	climate	change	capacity	in	the	region	
with skills on facilitating participatory training programs.

near Cape Town (Dassen Island and Robben 
Island) and Port Elizabeth (St. Croix Island 
and Bird Island). Her conclusions suggested 
that limiting the non-climate stressor of fishing 
allowed the penguins to better cope with 
changes in prey availability and distribution.    

For the remainder of the morning, the 
participants, divided into three boats, each 
with one or two professionals to answer 
questions, and visited the penguin colonies on 
St. Croix Island, and observed whales and a 
very large school of dolphins while out in the 
Bay. Participants spent the afternoon in the 
terrestrial part of the Greater Addo Elephant 
National Park that adjoins the marine area 
visited, representing a corridor from upland 
to marine. Dr. Ané Oosthuizen from South 
African National Parks provided an overview 
of the park, the history of its expansion to form 
a corridor between marine and upland habitats, 
and stakeholder engagement efforts in the 
process of expanding this protected area.

Overall results of the longer term training 
program are expected to include: 

•	 The	 network	 established	 through	 the	
training facilitates the exchange of 
knowledge and experiences on managing 
climate and non-climate stressors that 
MPAs throughout the region face

•	 The	mentor	program	results	in	a	cadre	of	
local experts who can continue to build 
capacity to understand and respond to 
climate change issues in marine and 
coastal areas in the WIO region, even after 
the training program has come to an end

•	 Continued	 engagement	 of	 many	 of	 the	
participants in subsequent trainings will 
enable them to deepen their understanding 
of climate change issues, building a 
broader base of regional capacity to 
address climate change considerations in 
coastal and marine areas in the WIO

•	 The	 roadmaps,	 in	 which	 participants	
articulate the actions they expect to 
take over the next year in relation to the 
topics covered in the training, encourage 
application of training concepts to 
participants’ work, and sharing what they 
have learned with colleagues   

•	 MPA	 practitioners	 better	 understand	
and are able to address climate and non-
climate stressors, reduce vulnerability, 
and increase resilience, enabling them to 
manage their MPAs more effectively. 

A comprehensive evaluation process was 
undertaken at the end of the training bringing 
out a range of topics and areas of improvement 
for subsequent courses planned for the 
programme. The same group of mentors and 
participants are expected to attend the 
upcoming training scheduled for 30th May to 
6th June 2014 on the east coast of Zanzibar.

Penguin colony on St. Croix Island, Port Elizabeth, South Africa.
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Level 1 Marine Field Operations Certification Held in South Africa

Six Level 1 Marine Field Operations MPA 
PROs were certified in March 2014. This 
was the 10th Assessment Event overall for 
WIO-COMPAS and it brings the number 
of certified MPA PROs to 57! The Level 
1 event (L106) was held at the Potbergs 
Education Centre, De Hoop Nature Reserve 
and Marine Protected Area, South Africa. 
WIO-COMPAS heartily congratulates Roget 
Fox (Addo Elephant National Park, South 
African National Parks), Wayne Meyer 
(Goukamma MPA, CapeNature), Edward 
Richards (Betty’s Bay MPA, CapeNature), 
Marco Barnardo (Tsitsikamma MPA, South 
African National Parks), Lindsay Lewis 
(De Hoop MPA, CapeNature) and Roland 
Scholtz, (Fransmanshoek Conservancy) for 
achieving their MPA PRO certification! 

Our 10th Assessment Event was a success 
for many reasons. We received in-kind 
support by CapeNature for accommodation 
and the venue. Two members of staff 
from the Human Resources Department 
at CapeNature (Ms. Meral Hays, and Ms. 
Nuraan Floris) observed the first two days 
which gave them a great impression of the 

WIO-COMPAS Program. As part of training 
of assessors for Level 1, two apprentice 
assessors Ane Oosthuizen, South African 
National Parks and Robin Adams from 
CapeNature, were mentored. 

Moving towards the Institutionalizing 
WIO-COMPAS 

This year, WIO-COMPAS is focusing on 
securing government endorsement and 
changes to HR policies in MPAs. To this 
end, WIO-COMPAS is partnering with 
CapeNature, Kenya Wildlife Service and 
Madagascar National Parks. The move 
towards the instutionalization of WIO-
COMPAS in Management Authorities 
HR systems has come about due to the 
realization that the certification program 
cannot stand on its own. A rigorous third 
party competence and certification program 
needs to be integrated into human resource 
and management systems and institutional 
policies of management authorities and 
linked to capacity development initiatives, 
including training.

The L 106 event gave an opportunity for 
the WIO-COMPAS team to meet and 
engage the CapeNature’s HR team to 
discuss opportunities for instutionalizing 
the certification programme in CapeNature. 
The purpose of WIO-COMPAS-CapeNature 
partnership will be to improve upon 
CapeNature’s existing human resources 
management systems through the addition 
of a rigorous means of verification, 
increased retention by career tracking and 
recognizing performing staff through the 
WIO-COMPAS certification and networking 
program. Through this partnership, WIO-
COMPAS will achieve the first integration 
of competencies and certification in a 
management agency’s policies which can be 
promoted nationally, regionally and globally 
as an innovative approach for achieving 
management effectiveness of protected 
areas. A number of activities are planned for 
in the partnership including the endorsement 
of WIO-COMPAS by CapeNature and 
eventually the Department of Environment 
Affairs; assisting CapeNature in the 

L 106 Candidates on Beach Patrol.
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integration of elements integrate elements 
of WIO-COMPAS competences, means 
of verification, assessment instruments 
and certification into the human resources 
policies in the areas of hiring, job goals, 
performance review and certification; 
conducting a “self-assessment” exercise at 
the next CapeNature MPA Forum Develop 
professional development plans for each 

The lessons learnt from working with the e 
three MPA management authorities will be 
presented at the World Parks Congress in 
November 2014.

For more information on the WIO-COMPAS 
Program and upcoming certification 
events, please visit the WIOMSA website:  
http://www.wiomsa.net/wiocompas/.

The WIO-COMPAS Programme assesses and certifies Marine Protected Area (MPA) Professionals in the WIO Region based on 
recognized standards of excellence. It promotes competences, professional growth and ethical conduct. Are YOU ready to become a certified 
MPA PRO?  See the details below on eligibility criteria and how to apply for the next certification event.

The Western Indian Ocean Marine Science Association (WIOMSA) in partnership with the Coastal Resources Center at the University 
of Rhode Island (CRC) is pleased to announce the 4th offering of Level 2~Site Management Certification for Marine Protected Area 
Professionals to be held on the 11th-16th  August  2014. The venue for the event will be announced soon. 

Who can apply
Applicants should ideally be MPA professionals working in an MPA within the region (equivalent of MPA Manager, Assistant Manager, 
Site Manager, Warden or Section Ranger ) or  Professionals working within NGOs that work with MPAs; must have at least three years 
experience performed at a level equivalent to a level 2 MPA management professional; should have a minimum of a secondary school 
certificate and/or Level 1 Certification and should have written proficiency in the language of assessment (English/ French/ Portuguese).  

This level is suited to professionals performing principally management, supervisory and administrative functions and responsibilities that 
include but are not limited to: 

•	 Development of management plans and supervision of plan implementation.

•	 Providing input into organizational policy.

•	 Engaging in management planning and review, supervision of practical management activities, monitoring and evaluation, negotiating 
with partners and contractors, fundraising from local/national sources, developing and managing budgets.

•	 Direct interaction/communication with local community and resource user groups, researchers/institutions, local partners and co-
management organizations (including local and national non-governmental organizations, local municipalities and government 
departments), staff, volunteers, contractors, and local/national media. Writing reports and media articles

•	 Training/mentoring of staff.

If you meet all of the above entry 
requirements, and would like to apply:

•	 Complete	 the	 application	 form	
available from our website www.
wiomsa.net/wiocompas or directly 
from lilian@wiomsa.org. Prepare 
detailed Curriculum Vitae (CV). 
Copies of all relevant education and 
training qualifications, including 
certificates, diplomas and other 
confirmation documents must be 
submitted at the Assessment Event.

•	 Completed	applications,	together	with	
the CV can be sent via email to the 
WIO-COMPAS Secretariat lilian@
wiomsa.org

Deadline for Application: 
The deadline for receiving applications 
is 2nd June 2014. 

staff member linked to their competence 
self-assessment and previous performance 
reviews; streamlining CapeNature’s training 
down to core competence areas based on the 
results of the self-assessment exercise. This 
will ensure a capacity development plan for 
each staff member with the target of having 
everyone certified within two years; hosting 
certification events.

Lindsay Lewis, MPA PRO Level 1 during a boat inspection exercise at the L 106 assessment event.

Apply Now For Level 2 Certification!  Deadline 2nd June 2014

http://www.wiomsa.net/wiocompas/
http://www.wiomsa.net/wiocompas/mpa-pros/home
http://www.wiomsa.net/wiocompas
http://www.wiomsa.net/wiocompas
mailto:lilian%40wiomsa.org?subject=
mailto:lilian%40wiomsa.org?subject=
mailto:lilian%40wiomsa.org?subject=
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Between 2005 and 2013, the countries 
of the Western Indian Ocean have been 
implementing three regional Global 
Environment Facility (GEF)-funded projects. 
These are: Addressing land-based Activities 
in the Western Indian Ocean (WIO-LaB); 
the South West Indian Ocean Fisheries 
Project (SWIOFP) and the Agulhas and 
Somali Current Large Marine Ecosystems 
(ASCLME). The WIO-LaB project ended in 
2010 and the other two were completed in 
2013. Preparations for follow-up projects 
for all of these initiatives have been ongoing 
since 2013.

The follow-up project for the WIO-LaB 
project is  titled “Implementation of 
the Strategic Action Programme for the 
protection of the Western Indian Ocean 
from land-based sources and activities 
(WIO-SAP) and the ASCLME follow 
up project is “The Western Indian Ocean 
Large Marine Ecosystems Strategic Action 
Programme Policy Harmonisation and 
Institutional Reform (SAPPHIRE).  WIO-
SAP and SAPPHIRE will be implementing 

some of the aspects of ‘the Strategic Action 
Programme for the Protection of the Coastal 
and Marine Environment of the Western 
Indian Ocean from Land-based Sources 
and Activities’ and ‘the Strategic Action 
Programme for Large Marine Ecosystems’, 
respectively. The concepts for these two 
projects were approved by the GEF Council 
in 2013. The WIO-SAP is developed under 
the guidance of the UNEP International 
Waters Unit and the Nairobi Convention, 
while UNDP has coordinated the 
preparation of full proposal for SAPPHIRE.  

The third project is the South West Indian 
Ocean Fisheries Governance and Growth 
Project (SWIOFish1), whose preparation 
is being coordinated by the World Bank 
and the South West Indian Ocean Fisheries 
Commission (SWIOFC). SWIOFish1 is a 
proposed 6-year regional project supporting 
regional integration around fisheries 
management, and aiming at improving 
the management effectiveness of selected 
priority fisheries at regional, national and 
community levels.

It is expected that these projects will secure the 
final approval from the countries and relevant 
bodies later this year and their implementation 
will start formally towards the end of this year 
or at the beginning of 2015.

WIOMSA has been involved in the development 
of all of these three important regional 
initiatives. The Association has assisted with 
the development of the Project Documents 
for both WIO-SAP and SAPPHIRE, and 
has been consulted during preparation of 
the regional component of SWIOFish1. The 
launching of these three major initiatives in 
the WIO during 2014 is an important event 
as it allows the combined resources from 
several agencies to work together to address 
common regional issues in the marine and 
coastal environment. Never before have there 
been so many major programmes kicking off 
at the same time, providing the opportunity for 
improved collaboration between initiatives for 
the benefit of the WIO countries. It is critical 
that the strengths and resources brought by 
these projects are harmonised in a manner that 
ensures maximum benefit for the region.

Three regional Programmes under preparation!

Don’t step on beautiful  fish bedroom. Sii island Vanga, Kenya. (Photo by  Apolo Adera)

Group photo of participants to the WIO-SAP Meeting.
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New Publications
Mozambique. This book was produced in line 
with the decision of the Fourth WIOMSA 
General Assembly held in Reunion in 
September 2009 that WIOMSA should start 
publishing site-based books. This is the second 
book to be published under this series, the first 
book one is “People, Nature and Research in 
Chwaka Bay, Zanzibar, Tanzania” which was 
launched in February 2013.

According to Dr Nirmal Shah, the former 
WIOMSA President, who also wrote the 
Foreword for the book, “the production of 
the book provided an opportunity for multi-
disciplinary and multi-country interactions as 
well as interactions between experienced and 
upcoming scientists and between scientific 
community and decision-makers.” He also 
emphasized his belief that “the relationships 
developed during the production of this book 
will be transformed into true collaboration 
between natural and social scientists and 
between scientific community and decision-
makers.” 

The Maputo Bay Ecosystem is a comprehensive 
book that presents the current knowledge about 
Maputo Bay in Mozambique, the largest coastal 
embayment in the country and a major feature 
along the eastern African coastline. Located on 

The Maputo Bay Ecosystem the fringe of the tropical Western Indian Ocean, 
Maputo Bay is a rich natural complex estuarine 
system forming a vast and heterogeneous 
environment with a diverse social and 
economic context. The book comprises four 
main parts plus sections within that include 
special contributions as case studies, for a total 
of nineteen chapters and thirty case studies. 
Part I deals with the environmental and human 
setting (geographical setting, geomorphology 
and evolution, hydrology and circulation, 
human settings, and history of research); part 
II presents the main habitats and ecological 
functioning (mangroves, seagrasses, coral 
reefs, charismatic fauna, and adjacent 
terrestrial environments); part III is on fisheries 
(semi-industrial shallow-water shrimp, 
magumba fish and artisanal fisheries); part 
IV addresses cross-cutting issues (pollution, 
climate change, and management options). The 
book further analyses research gaps providing 
recommendations that intend to contribute 
for scientific progress and management. It is 
the result of the contribution of 68 regional 
and international experts, and is thoroughly 
illustrated with maps, graphical figures and 
colour photographic plates.

The book is now available from Amazon and 
book stores in Mozambique and Portugal.

“Southern Africa is blessed with a magnificent coast 
and abundant natural resources but the cruel irony is that 
local coastal communities receive only crumbs from these 
riches. This book is an important step towards deepening 
awareness and understanding of these economic and social 
injustices and suggesting ways to reduce inequalities and 
to improve environmental sustainability.”

- Archbishop Emeritus Desmond Tutu, Nobel Peace Prize, 
Ghandi Peace Prize,  

Presidential Medal of Freedom.

The Maputo Bay Ecosystem, which is edited 
by Salomao Bandeira and Jose Paula, has 
now been printed. This book was formally 
launched during the Eight WIOMSA Scientific 
Symposium in November 2013 in Maputo, 

Sharing Benefits from the Coast Rights, Resources and Livelihoods

A new book, Sharing Benefits from the Coast Rights, Resources and 
Livelihoods, edited by Rachel Wynberg and Maria Hauck, has been released. 
WIOMSA through its Marine and Coastal Science for Management (MASMA) 
not only provided partial support towards the publication of the book, it also 
supports the project, Analysis of Benefits from Coastal Resources and 
Mechanisms for Equitable Benefit Sharing in Selected WIO Countries, 
which the book is based on.

Books can be ordered from UCT Press (www.uctpress.co.za) 
and Juta Customer Services (www.jutaonline.co.za).

“It is an honour … to recommend this book to 
scholars, practitioners and policymakers who are 
concerned about the status and processes of change 
in coastal South Africa and Mozambique. The book is 
also relevant to a much wider international audience of 
readers, and is likely to stimulate debate and engagement 
concerning questions of the grabbing or sharing of 
benefits from coastal resources.”

- Ian Bryceson, Norwegian University of Life Sciences, 
Chair of the WIOMSA Marine Science for Management 

Programme Committee.   

http://www.uctpress.co.za
http://www.jutaonline.co.za
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Report on “Environmental Factors Influencing Whale Shark Occurrence and Movements 
at Mafia Island, Tanzania” 

WWF Tanzania has published a whale shark study based on research undertaken at Mafia 
Island in Tanzania during 2012-13.  The study was a collaborative effort between WWF, the 
Marine Megafauna Association (MMA), King Abdullah University of Science & Technology 
(KAUST), Saudi Arabia and the Tanzania Fisheries Research Institute (TAFIRI). Amongst 
other things the study confirms Mafia Island as one of the most important aggregation sites 
for (mostly male sub-adult) whale sharks in the Western Indian Ocean. Results from acoustics 
data indicated an average residency time for individual sharks of approx. 10 weeks. This 
compares with just a  few days in most other sites studied in the WIO region. The work was 
funded by WWF Switzerland with KAUST providing acoustics equipment. Findings from 
the study led to a second season of research, just completed. 

For further information contact lead author Dr Chris Rohner chris@marinemegafauna.org 

or Jason Rubens jrubens@wwftz.org.  

Download the report on the following link:

http://wwf.panda.org/downloads/wwf_mafiawhaleshark_2012_13_final_report.pdf

The intertidal zone constitutes the coastal 
environment where land and sea meet, that is 
the area between extreme high water springs 
and extreme low water springs. Today land 
and sea are often separated and managed 
and conserved as different components and 
the “area in between” is often ignored by the 
different management authorities.Yet this area 
is not only ecologically diverse harboring some 

The intertidal zone - understudied, undermanaged and with poor or no monitoring?
By Lina Mtwana Nordlund, Maricela de la Torre-Castro, Johan Erlandsson, Chantal Conand,  
Nyawira Muthiga, Narriman Jiddawi and Martin Gullström

of the richest habitats in tropical coastlines, it 
provides a wide range of ecosystem services 
that are increasingly more vulnerable to human 
pressure. There is a clear lack of scientific 
publications dealing with this zone in the 
Western Indian Ocean (WIO), even though it 
is often mentioned in the grey literature which 
makes it difficult to develop science-based 
management interventions. 

We undertook to assess the state of knowledge 
about this zone in the WIO region by 
conducting an expert opinion study during 
the7th WIOMSA Scientific Symposium (24-
29 October, 2011) held in Mombasa, Kenya.
Symposium participants with a clear or 
potential link to the intertidal zone wereinvited 
to answer a questionnaire and in addition, 
everyone with an interest in the intertidal zone 

An intertidal zone during low tidewith exposed seagrass and algae (left) and the same area during high tide when the water reaches to top of the cliff 
(right). The tidal range in the WIO region is around 0.4-6 meters depending on geographical location. Photos by Lina Mtwana Nordlund.

mailto:chris%40marinemegafauna.org?subject=
mailto:jrubens%40wwftz.org?subject=
http://wwf.panda.org/downloads/wwf_mafiawhaleshark_2012_13_final_report.pdf


The large variety of habitats, high productivity and accessibility attracts many people and allows for multiple use, and different sectors compete for space 
and resources. Photo by Lina Mtwana Nordlund.
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wasinvited to a workshop on the last day of 
the symposium.We extend our sincere thanks 
to the respondents and workshop participants!

The study aimed to examine the current status 
of the intertidal zone in the WIO as understood 
by experts,and ranks and discusses future 
management approaches. The experts stated 
that the intertidal zone is a diverse,rich and 
productive environmentand highly valuable 
for reasons such as recreation, erosion 
protection, and provision of many edible 
invertebrates and fish. Several anthropogenic 
pressures, often stated as an overwhelming 
amount, were identified, including pollution, 
harbor activities, overexploitation, and climate 
change. The experts considered the WIO 
intertidal zone as generally understudied, 
undermanaged and with poor or no monitoring. 
According to the experts, the most important 
management strategies included developing 

integrated coastal zone management 
capacity and involving local communities, to 
increase knowledge on species-environment 
relationships and developing awareness 
campaigns and education programs. 

This study is a first step towards understanding 
the intertidal zone in the WIO based on expert 
opinions. The study shows that the intertidal 
zone in the WIO is an area with insufficient 
research, monitoring and management despite 
the potential value of the ecosystem services 
it provides. This lack of attention could be 
interpreted as an indication that theintertidal 
zone is perceived as an area of low value and 
importance in the region. We argue that the 
intertidal zone in the WIO region should be 
treated as important an area, as intertidal zones 
in other parts of the world.

We further recommend that to improve 
management effectiveness, the intertidal zone 
should be managed as one organizational unit 
within the larger framework of integrated 
coastal zone management. In addition, the 
study provides ideas on what management 
strategies to test, highlightsthe importance of 
monitoring, and the immediate research needs.

If you want to read more, please access the 
article recently published in AMBIO.

Nordlund LM, de la Torre-Castro M, 
Erlandsson J, Conand C. Muthiga N, Jiddawi 
N, Gullström M. 2013. Intertidal management 
in	 the	Western	 Indian	 Ocean	 –	 current	 status	
and future possibilities. AMBIO doi: 10.1007/
s13280-013-0465-8

Or contact the corresponding author Lina 
Mtwana Nordlund (linanordlund@gmail.com).

Link: http://link.springer.com/article/10.1007
%2Fs13280-013-0465-8

mailto:linanordlund%40gmail.com?subject=
http://link.springer.com/article/10.1007%2Fs13280-013-0465-8
http://link.springer.com/article/10.1007%2Fs13280-013-0465-8
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2014 Membership Fees Renewal Notice

Members will recently have received their 
annual subscription renewal notice for 2014 
for membership in the following categories: 

•	 Individual	Membership	 USD	50

•	 Associate	Membership	 USD	100

•	 Institutional	Membership		 USD	500 
for up to 12 members 

•	 Institutional	Membership		 USD	1000 
for up to 22 members 

•	 Institutional	Membership		 USD	1500 
for over  25 members 

Why Pay Your Membership 
Fees:
You paying membership fees will not only 
help support and achieve our mission, 
but it will also provide you with valuable 
member services and benefits. It will give 
you an opportunity to actively participate 
in our activities and contribute to helping us 
generate the best in marine science through our 
comprehensive research funding programming 
and then use the results to ensure that the 
marine environment is understood, protected, 
enhanced and maintained for the benefit of 
everyone that works and lives on the coastal 
areas of the Western Indian Ocean. 

How to Pay
Membership payment is based on the 
calendar year from January 1 through 
December 31 2014. Members who 
pay their fees by 30 June 2014 
are entitled to and will receive all 
materials produced for the year 
until June 2015. Membership can 
be paid via bank transfer, via credit 
card and to your WIOMSA Country 
Coordinator. Please write to lilian@
wiomsa.org  for our bank details and 
for credit card payments.

A rare emergence of green turtle hatchlings in La Réunion is an opportunity to do research and public awareness. Jérome Bôurjea.

As a member you belong to a network of over 1200 regional and international scientists, over fifty academic and marine research institutions 
working in partnership with like minded organizations and partners. Membership Associations the world over are run through membership 
subscription and WIOMSA is no exception. The paid membership program was initiated to help the Association in diversifying its funding base 
to ensure long term sustainability while providing members with valuable services and products for their personal and professional development. 

mailto:lilian%40wiomsa.org?subject=
mailto:lilian%40wiomsa.org?subject=
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Call for Articles for the WIOMSA Magazine
The editor of the WIOMSA Magazine invites 
you to write articles for the 7th and 8th issue 
of the magazine. 

The selected theme for the 7th issue is 
“Making a difference: Restoration of habitats 
and species in the region- Experiences from 
WIO region”. 

Restoration of coastal and marine habitats and 
species is regarded as a viable conservation 
tool that has been used in the Western Indian 
Ocean region to aid and speed up the recovery 
of damaged habitats or endangered species by 
enhancing or supplementing natural processes 
affecting them. 

Over the years, the WIO region has 
implemented a number of restoration projects 
for different habitats and species. While some 
of the restoration initiatives have remained at 
the experimental level, others have gone beyond 
that to be implemented at a large scale. For 

habitats, such restoration projects have focused 
on mangroves, coral reefs, small islands, dunes 
and estuaries and for endangered species, birds 
have the main focus for the restoration efforts.

Stories in this category can cover the experience 
gained from on-going and completed 
restoration projects in the region. This could 
be articles dealing with  the economics of 
restoration activities, comparison of different 
restoration techniques, policy implications 
and involvement of communities in restoration 
activities. 

The theme for the 8th Issue is “People Power: 
Role played by non-state actors in management 
of the coastal and marine environment in the 
WIO region”.

The term ‘Non-state actors’ embraces a huge 
diversity of institutions but for the purpose of 
this WIOMSA Magazine Issue, it includes the 
private sector, non-governmental organizations 

and community-based organizations. Networks 
and federations composed of any or all of the 
above is included in the definition. Increasingly, 
in most of the countries in the WIO region, 
there has been a shift from centralized state 
controlled management to more participatory 
and inclusive processes that consider resources 
users’ ability to contribute to management 
processes of coastal and marine environment.

Under this theme, priority will be given to 
articles describing: formal and informal roles 
played by non-state actors in management 
of coastal and marine environment; their 
influences in policy changes; innovative 
working relationship with governments, 
strategic partnerships with other non-state 
actors and how their efforts have led to impacts 
at the environment and community levels.

Articles submitted for either issue of the 
magazine can fit into any one of the categories 
below:

Magazine Content: 
•	 News items: Short news on current or 

developing stories, major announcements, 
major findings  (500-1000 words)

•	 Features: Each Issue will have at least 
three articles that carry the theme of the 
Issue. Features are articles on topical issues 
that are based on researched information 
and should present both sides of stories. 
(1000-2000 words)

•	 Special Features: These are articles in line 
with the theme of the Issue or not. These 
articles could be based on interviews, 
observations, and experiences. (1500-2000 
words)

•	 Book and articles reviews. Readers are 
invited to submit reviews of books and 
major articles that have been published in 
peer-reviewed journals. (500-1000 words)

•	 WIO Gallery: These are photos and 
drawings of different aspects of coastal 
and marine environment. Old photos and 
drawings will be given more priority.

•	 From the field-these are stories about unique 
experiences you have had in the field- travel 
pieces with a tourist angle; encounters with 
diverse coastal people and their cultures; 
interesting events etc. (1000 words)

•	 	Last word. These are individual or group 
provocative/edgy and controversial views/
ideas on topical issues of concern for the 
region. (500-800 words)

Please send colourful photos to accompany 
your article and to feature in the photo gallery 
section of the issue.

We look forward to your positive response



Kenya

Nina Wambiji
Dr. Nina Wambiji is a Research 
Officer working at Kenya Marine and 
Fisheries Research Institute (KMFRI), 
Mombasa Centre, Kenya.  She holds a 
PhD degree in Marine Environmental 
Sciences (Fish Physiology) from 
University of the Ryukyus, Okinawa, 
Japan (2008-2011). Her research 
interests other than using molecular 
techniques to explore using fish 
physiology and genetics to increase fish 
production for the coastal people, fish 
ecology include marine invertebrates, 
dolphins and management of Marine 
Biodiversity Data through the African 
Register of Marine Species (AfreMas). 
She is currently the Team leader 

sub-component of Fisheries Research under Component 1 (Sustainable 
Management of Fisheries Resources) in the Kenya Coastal Development 
Project (KCDP), a World Bank funded project (2011-2015)aimingto improve 
coastal fisheries productivity by promoting sustainable exploitation of 
fisheries resources and achieving greater economic benefits to fisher-folk.
In 2013, she also won the African Women in Agriculture and Research 
Development (AWARD) fellowship. Heraspirations as the WIOMSA Country 
Coordinator for Kenya are;

1. Increase awareness about WIOMSA, encourage membership and 
participation.

2. Creating scientific interest to junior and upcoming scientists in Kenya.

3. Encourage participatory research in applied sciences relevant to the coastal 
communities where the impacts will directly be felt by the stakeholders. 

4. Increase visibility of work undertaken by Kenyan scientists in different 
fora (meetings, a list serve, and contributions to WIOMSA newsletter). 

5. To hold country meetings (scientists, policy makers, the private sector and 
government institutions) with 

6. Collaboration with other donors and stakeholders to support WIOMSA 
activities.

7. Build up teams of experts in different fields who can team up to run 
multidisciplinary research with scientists in the Western Indian Ocean 
region and worldwide.

La Réunion

Sebastien Jacquemet

I obtained my PhD from Reunion Island University in 
2005. I have been a lecturer at Reunion Island University 
since 2006, and Director of the Biology Department of 
the University since 2013. My researches focuses on 
the ecology of marine predators, especially seabirds. 
During my post-doctorate at Rhodes University in South 
Africa, I received a MARG 1 grant from WIOMSA to 
conduct researches on ecological gradients along the 
southern coasts of Africa using stable isotopes. In 2009 
I was part of the organising comity of the 6th WIOMSA 
Scientific Symposium that took place in Reunion 
Island.

If I was elected country coordinator, I would try 
promoting WIOMSA locally to attract more members 
and to have more people submitting applications to the 
MASMA program. I would like to organise an annual 
seminar for the local members of WIOMSA in order to 
enhance the dynamic of marine sciences and to help the 
emergence of new collaborative projects from Reunion 
Island, which could involve other scientists from the 
WIOMSA network.
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Election of WIOMSA Country Coordinators: Profiles of Nominated 
Country Coordinators

WIOMSA is in the process of electing country coordinators to serve for the next triennium in their respective countries.  The Country 
Coordinators election is an important process for the Association as country coordinators play a very vital role in providing a link 
between the Secretariat and the members in the various member countries. We take this opportunity to present to you the candidates 
who have been nominated for election as they tell us in their own words what they will bring to the position if elected. 

The Election Process 
Only paid WIOMSA members in each country are eligible for election as Country Coordinators in their respective country. The 
candidates whose biographies are presented below were nominated by WIOMSA paid members and have confirmed their willingness 
to stand for election. Only WIOMSA paid members and students are eligible to vote in the Country Coordinator elections. Ballot 
papers listing all nominees for each country will be sent by post to these members by the 5th of May 2014. Members will select one 
name from the list of nominees. Original ballot papers should be returned duly completed to the appointed election supervisor for 
each country by the 31st of May 2014. 

Resume of Nominated Candidates
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Madagascar

Volanirina Ramahery
I am currently the Diana 
Regional Coordinator at WWF 
Madagascar and Western 
Indian Ocean Program Office 
in Antsiranana(northern 
Madagascar). From December 
2007 till January 2012, I was the 
Marine Program Coordinator 
in Toliara, Southwestern 
coast. From September 2006 
till November 2007, I was a 
Research Scientist at Blue 
Ventures Conservation in 

Andavadoaka (South West region). I hold a Master of Science degree 
in Coastal Zone Management from Nova Southeastern University 
in Florida (USA) and a Master degree in Animal Biology from the 
University of Antananarivo. From 2002 till 2004, I was intern at 
WCS Madagascar Marine Program.

I have a strong knowledge on the marine conservation efforts and 
stakes in Madagascar and the Western Indian Ocean. And thus, I 
am aware of the main conservation practitioners and organizations, 
governmental and non-governmental, in the region. 

My vision as a WIOMSA Country Coordinator for Madagascar is 
to contribute in developing opportunities and exchanges through 
WIOMSA for Malagasy marine scientists and students, to improve 
their technical skills, through better information sharing and 
networking. I will also encourage them to become WIOMSA 
members to insure the financial sustainability of this important and 
reputable regional organization. 

Mauritius

Daniel Marie
Networking to ease marine 
research and development in 
the region towards protecting 
the marine ecosystem in an era 
where blue economy is gaining 
importance in the region.

Dr. Daniel MARIE has devoted 
20 years of his life to research 
and is presently working for 
the Mauritius Oceanography 
Institute as Principal Research 

Scientist. During his first mandate as Country Coordinator, Daniel 
has been a good ambassador of the WIOMSA in Mauritius, 
motivating WIOMSA members to participate in the WIOMSA 
biennial forum and to write regional research proposals. Daniel laid 
much emphasis on informing NGO and individuals on the role of the 
WIOMSA and the importance of securing a WIOMSA membership. 
For his second mandate one of his objectives would be to encourage 
different institutions including NGOs to buckle up and work hard 
to produce several collaborative regional research proposals in an 
endeavor to ease marine research and development in the region. 
Daniel has the capacity to realize his vision as he has been a pioneer 
in the development of marine natural products research in Mauritius 
and develop a particular interest in marine pollution modeling where 
he is presently leading an IAEA partly funded project to investigate 
the distribution and dispersion of submarine groundwater discharge 
in the lagoons of Mauritius. He has contributed to a number of 

scientific publications in his fields of expertise. Daniel is also a part 
time lecturer at the University of Mauritius since 2008 servicing 
marine natural products and marine pollution modules at graduate 
level. Daniel also believes in collaborative research and established 
collaborations with the CNRS of Paris, France, the University of 
Amsterdam in the Netherlands and the Anamalai University in 
India. Daniel has also contributed to a number of scientific national 
documents inter alia the Ocean Economy road Map, the Country 
Programme Framework for IAEA/Mauritius projects and the 
Hull Cleaning Regulations for Mauritius. Daniel was the Officer 
in Charge of the Mauritius Oceanography Institute in 2013, for 
a little more than one year, where he gained lots of experience in 
the supervision of all type of oceanographic research and also he 
attended several national, regional and international meetings which 
broadened his vision of research in the Indian Ocean and worldwide. 
Daniel was also the Focal point and National Cruise Coordinator of 
the ASCLME project in Mauritius and he contributed to the Strategic 
Action Programme of the WIO-Lab project. Daniel is aware of the 
importance the citizens of the countries bordering the WIO region 
attached to its exploration and exploitation and of the necessity of an 
ecosystem based approach for the management of the WIO region. 
It is in this perspective that he thinks that he can bring a change 
in the region by proposing projects which can help protecting the 
ecosystem of the WIO region. 

Ranjeet Bhagooli
Ranjeet Bhagooli holds a BSc (Hons) 
Biology (1997) and a Master of 
Philosophy in Marine Biology (2000) 
from the University of Mauritius, 
Republic of Mauritius. He completed 
his MSc in Chemistry, Biology 
and Marine Science (2001), and 
PhD in Marine and Environmental 
Sciences (2004) at the University of 
the Ryukyus, Okinawa, Japan. He 
pursued his research work on coral/
zooxanthellae responses to climate 
change as a post-doctoral research 
fellow and research associate at the 

University of Technology, Sydney & University of Tasmania, 
Hobart, Australia (2005-2006), and University of Miami, Florida, 
USA (2006-2007), respectively. During his stay at the University 
of Tasmania, he also participated in an expedition to Antarctica to 
study effects of climate change on photo-physiology and primary 
productivity of sea ice algae. He joined the University of Mauritius 
in 2007 and is currently the Head of Department of Biosciences 
and a senior lecturer with a research focus mainly on coral reefs 
related topics. He holds an MBA in Project Management (2013) 
from the University of Technology, Mauritius.

Ranjeet is a member of WIOMSA since 1998 and has been 
contributing to WIOMSA efforts. He has also been involved 
in regional efforts through other projects/programmes namely 
ReCoMAP and ASCLME, and organization of collaborative 
studies on marine organisms and workshops for information 
dissemination and raising awareness among relevant stakeholders.  
Ranjeet would like to further extend his contribution to the region 
by getting involved as Country Coordinator for WIOMSA. In 
addition, to further support WIOMSA in all its endeavours and 
encourage more Mauritians to become members of WIOMSA, 
Ranjeet aspires to strengthen the regional links through setting 
up and/or further supporting of regional marine laboratories that 
will facilitate exchange of research staff and students in an effort 
to enhance learning and research outputs linked to addressing 
locally, regionally and internationally pertinent marine issues for 
a sustainable future.
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Mozambique

Daniela Carvalho de Abreu 
I have an under graduate 
degree in Biology from 
Eduardo Mondlane 
University in Maputo and a 
Masters degree in Biology 
and Management of Marine 
Resources from University 
of Lisbon, I am a full time 
assistant lecturer of Marine 
Ecology and Introduction 
to Fishery Biology and 
Fishery Resources at the 
Department of Biological 
Sciences–	 Faculty	 of	
Sciences from Eduardo 
Mondlane University 
and a PhD student at the 

Department of Biological and Environmental Sciences of Gothenburg 
University in Sweden. My main research interests are in marine biology 
and ecology, particularly on tropical coastal ecosystems ecology and 
biodiversity.

As a country coordinator I am willing to work to promote the active 
participation of Mozambican members in the Association’s activities, 
increase Mozambique representation on the Association as well as 
encourage the dissemination of national scientific research and scientific 
collaboration with regional institutions. 

Célia Macamo
MSc holder, Célia Macamo (31 
years) is a young researcher 
scientist from the Universidade 
Eduardo Mondlane, with 
strong interests in mangrove 
forest ecology, condition 
and conservation, and more 
recently also on carbon stocks. 
She is an assistant lecturer at 
the Department of Biological 
Sciences and also a PhD student 
in	 Aquatic	 Botany	 –	 Theme:	
“Mozambique mangrove forests: 
pathways to conservation 
through management”, at 

Nelson Mandela Metropolitan University. Ms Macamo has published 
on mangroves and has taken part in several projects on the subject in 
various parts of the country. Currently, Ms Macamo is the country 
representative for the WIO Mangrove Network and the Contact Person 
for the Eastern African Forum for Payment for Ecosystem Services. 
She recently supported the editorial team of the book “The Maputo 
Bay Ecosystem”. Célia Macamo was also assistant to the coordination 
of	the	8th	WIOMSA	Symposium	held	in	Maputo,	28th	October	–	2nd	
November 2013.   As WIOMSA country coordinator, Ms Macamo main 
goal will be to increase the country’s engagement with the association 
and increase its representation (by collecting more members at individual 
and institutional level and stimulating competitiveness for grants). She 
also intends to increase cohesion between members, enhancing/creating 
a platform where members issues can be discussed internally. 

South Africa:

Angus Macdonald
“As a younger scientist I expect 
I will be able to communicate 
WIOMSA’s mission to the 
next generation of marine 
researchers in South Africa. I 
feel that my broader interest in 
marine research in the Western 
Indian Ocean (WIO) will help 
me to reach those interested 
in this part of South Africa’s 
ocean diversity. I also expect 
that this opportunity will 
allow me to facilitate research 
endeavours between those 

based in SA and the rest of the participating WIO nations.”

Dr Macdonald obtained his PhD in 2011 from UKZN and is a lecturer 
in the School of Life Sciences. He is interested in benthic organisms 
and their ecology, and has been involved in a variety of studies 
both in the field and in the laboratory.  He has previously studied 
benthic environments ranging from the Pondoland coast to northern 
Mozambique. He is experienced in the identification and classification 
of shallow reefal environments and benthos from the western 
Indian Ocean region.  His postgraduate focus was on speciation 
and population genetics in hard corals from South Africa and he is 
consequently experienced in genetic research techniques.  Currently 
he is involved in examining relative genetic diversity and connectivity 
between populations of marine organisms (Rock lobster, deep water 
crustaceans, bait fish, sharks, reef coral, zoanthids, echinoderms, 
molluscs) in the south west Indian Ocean. Patterns that emerge in 
the genes of these organisms reveal their evolutionary past and thus, 
insight on their future plight in changing climates and environments.

Tanzania Mainland

Shigalla Mahongo
Shigalla Mahongo is a Senior 
Researcher employed by Tanzania 
Fisheries Research Institute 
(TAFIRI), based at the Institute’s 
headquarters in Dar es Salaam. 
He has just successfully defended 
his PhD thesis in physical 
oceanography at the University 
of Dar es Salaam. Mahongo has a 
wide-range of expertise in marine 
and coastal research, with particular 
interests in sea level changes, ocean 
modelling, coastal meteorology, 
coastal management, fisheries 

management and climate change. He is currently an active member of 
WIOMSA, having joined the association soon after its establishment 
in the early 1990s, and has since then contributed to its growth into a 
strong marine science and management organization. Mahongo has 
been actively involved in various activities of the association, which 
has enabled him to identify areas which need future attention in the 
advancement of marine science and management in the region. Given 
the opportunity to be the Tanzania country coordinator, through your 
vote, Mahongo would work to promote the Tanzanian participation 
in WIOMSA activities, thereby contributing towards improving the 
association’s performance and achieving its vision of advancing marine 
and coastal science in the region in a sustainable manner.
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Photo Gallery 1: 30th WIOMSA Board meeting, 21-22 February 2014,   Nairobi, Kenya.
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Photo Gallery 2: L 106 Certification Event, 16-21 February 2014, De Hoop, South Africa.
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Get your article published:

We are accepting articles for the March issue of the WIOMSA 
Newsbrief.  Articles should be a maximum of two pages. Send 

your articles to secretary@wiomsa.org  

by the 31st of May 2014. 

The Executive Secretary
Western Indian Ocean Marine Science Association (WIOMSA)
Mizingani Street, 
House No. 13644/10
P. O. Box 3298, Zanzibar,
United Republic of Tanzania
Phone: +255 24 2233472; Fax: +255 24 2233852
E-mail: secretary@wiomsa.org; Web: www.wiomsa.org

Photo Gallery 3: WIO-SAP Meeting 24-26 February 2014, Mombasa, Kenya.

Photo Gallery 4: Author’s Workshop 26-28 February 2014, 
Mombasa, Kenya.

mailto:secretary%40wiomsa.org?subject=
mailto:secretary%40wiomsa.org?subject=
http://www.wiomsa.org

